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brianc@thundergroup.com for interview appointment

Olemail 2: ocac77042@gmail.com
Eg S

*(PESSZ PTIBISNIIERETRED
TEBESHE,RIEEEI), RIENR, B2k
REENEBNLBIE TIFASKETRED
Front Desk associate in Acupuncture Clinic.
The ideal candidate is compassionate, caring,

responsible and attentive to detail. Email to
painandacupuncture@yahoo.com

or call at: 832-633-3858
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713-637-4302 TR
7850 Parkwood Circle Dr. Suite A1,
Houston TX 77036

for full-time position. Experience related to the
position is preferred but entry-level is also welcomed.
Please submit resume and email to
HOUTOBR@evaair.com

EVAAIR ‘g A STAR ALLIANCE MEMBER v 7"
International Airlines near HOU has immediate opening
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Branch Office | Job Openings

7565 .832-860-1133

oHEs .

Passenger Inside Sales

% Email.Richard.qi@live.com

NOW HIRING

Experienced Sales for convenient
store distributors nationwide.
Good commission, Travel required
and fluent English.

Please call 713-876-6681

or 281-877-2887
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Bt E LR, IEEtEsET
SR RO
BB Y, (8 T 2 HR IR,

BE=IRME, 401K
EE:5: 337-326-
RERE (F—2h, 9FF5%5)

9319 Jun /22

Houston

Call Center Customer Service Agent

G855/ 848 Accountant

* Salary range is from $3,200/month to
$3,700/month for above job openings
*+*Bjlingual English/Chinese a plus,
Good communication & customer services skills,
Computer proficiency, Self-motivated.
Benefits include zero employee contribution
for group health & life insurance, free/discount air
tickets, and matching 401(k). EOE-M/F/D/V

ERBESE LIEEE,
BESZVIREERBRE, ISR,
ZEVREA Quickbook,
=T 1LFETO FEEN,
T{E#EE Katy, TX. BEXEIETE:
alanz@hectomind.com

NTFRIEEIFAE
B3R 1 -3 FHTER
= Quickbook, COTSTARAL.
SEFEDN Email:

281-782-3280
hrwant36@gmail.com

Drilling Software Company
Multimedia Designer
Skilled with Adobe Creative Suite.
Knowledge of animation, film, or
video editing. Coding skill is a plus.
E-mail : HR@pvisoftware.com

Recodeal Engergy Inc
ERW J2E /18 [/ 4B 5= EEARBIS LA N rafiL
ERW Tube line, stamping, assembly production
lines are hiring:
“FEEARBEEL (Production line positions) :
o EEEMRIEES (Warehouse administrator): 12
e ET (Blicense) (Electrician with license): 182
o EERYBHIST (Equipment Maintenance worker):1 2
o LERRIBTIIZEN (FTLEAEIR) (Production
Line Equipment Engineer—debugging): 24
o BET (B3l LHRNEREN )
( Different positions arranged after training
Including crane and forklift operators): 8 2

T T IHERRERT B BITHENREBES.
e Production Line Positions Requirements:
Legal work status
e Operators with work experience in tube line
industry are preferred.
e licensed crane operators and forklift operators
are preferred.
B AEME ( Office positions)
e ANWERITHEE (Human Resources/ office
administrator ): 134
o ZRETEI ( Customer service /planning) 133
PAEARIBAIENK | 2 F EABRI TVERSER,
GEIIESD - AREE - PEIVRA
e Office Positions Requirements: 2+ years work
experience, legal work status, Bachelor's degree,
fluent in Chinese and English.
BRITE:
oBIFEAEFHRE SRR, J0KFR &R
RO
o #iif8 Email: REL.HR@recodeal.com
0 &5h Phone: 346-441 6995
oEERHEIIE Interview add |
Suite 409, 6161 Savoy Dr., Houston TX 77036
o L RUBLIE Factory address:
Building D, 12221 N Houston Rosslyn, TX 77086

D EEERBUZKREESELIIESHD, BRW EE

EEE—IRIERETH Coway
ISR EEIE

Kana Energy Services, Inc.
in Houston is an
international manufacturing and supply
company for the oil & gas industry.
Our company now has open position.
The candidate must meet basic
requirements inside sales:

@ Fluent in English, Chinese is a plus

experience preferred
@ Familiar with Quickbooks, Excel
GOOD PAY, GOOD BENEFIT!
Please send your resume to
hr@kanaenergyservices.com

(4) BE—BEBITIRTEDITEA

(First Commercial Bank Houston Br. Job Vacancy)

#R1TE S (Officer)
S PSS #EEE
RBESH EE R SRS RN R E -

(Good verbal and written communication
skills in English and Chinese)
(Minimum Bachelor's degree in Accounting,
@ Must have at least 3 years of previous |gusiness, Economics, Finance or related fields)
TIRMRN IR TIRHE & E-mail:
i927a@firstbank.com.tw
( Work would be at Downtown Houston.
If interested, please submit resume to :
i927a@firstbank.com.tw )

AT 1989 FEH) Coway 2 iEEN

BRRXES—mE 5

P7KES Z2RP{L 28 SREIBAERIRR NI

REPREADBNE -~

ISIRETE NG 2 BARBS EEE-

&K

1. BIBSIELIES D SFBRPX

2. BT ATS WIBE TIFERE.

3. BHEAER  NORHTEERIS

4. TIERETG BB
EROmNEREERE:
yuminliu@coway-usa.com
BRI AR AR
%55:213-351-1488 COWAQY

Hiring - Director of China

A Sugar Land based company looking for

w/Chinese citizenship to join our team.

background with 5+ years work experience,

solutions. Good oral and written communi

Must be able to live, work, and travel freel
US and China. Must be able to work remote
internet connection and home computer.
Ideal candidate should be willing to spend
the time working in China.

We offer competitive salary and generous

The position requires engineering, mechanical, or manufacturing

ability to multi-task and prioritize and manage a team of 12+ in
China,Self-motivated,ability to diagnose problems and develop

excellent fluency in both Chinese and English are essential.

Email: itihiring2021 -ss1@yahoo.com

Operations
a Chinese speaker

Highly organized,

Sationiskills with | > Book-keeping

y to and from the
ly with a high-speed

more than half of

benéefits.

NOW HIRING

Turbo Diesel Engineering, Stafford, TX 77477 has flwg opening positions:
1. Inside Sales/Service Coordinator
Handle the daily sales/service quotes, order process, logistics shipment.
Qualifications: 1+ yrs experience with inside sales, logistics.

bachelors or associated degree in BA.

Handle daily book-keeping, Invoicing, A/R, A/P, General Ledger.
2+ yrs experience with accounting/book-keeping bachelor or
associated degree in accounting.
High motivated multi-task capability, excellent communication &
computer skills are required for the candidates.

We offer attractive compensation package. Dynamic, supportive &
international working environment.
Pls send resume with required salary to: info@turbodieseleng.com
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Massage ENHAD —RARFS ERVER - PYIREE  BEIR TS
ierwci ERISELY: 9 AM - 1AM MEZ S 35847: 210-610-6666 2|5+
RERE Eesesgensss 346-971-0078|832-359-6141 | Massage Service | EXCIRPELADHLIESHE

,

Sk

High tips areq, 10 minutes from China town.
Call : 713-234-7783
ETVEIE, EWHEEH?JEEW /J\ET%
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U.S. could face debt-ceiling crisis this sum-

mer without deal, CBO warns

WASHINGTON, Feb 15 (Re-
uters) - The Congressional
Budget Office on Wednes-
day said the U.S. Treasury
Department will exhaust

its ability to pay all its bills
sometime between July and
September, unless the current
$31.4 trillion cap on borrow-
ing is raised or suspended.

In a report issued alongside
its annual budget outlook, the
non-partisan CBO cautioned
that a historic federal debt
default could occur before
July if revenues flowing into
the Treasury in April - when
most Americans typically
submit annual income tax
filings - lag expectations.

The pace of incoming reve-
nues, coupled with the per-
formance of the U.S. econo-
my in coming months, makes
it difficult for government
officials to predict the exact
“X-date,” when the Treasury
could begin to default on
many debt payments without
action by Congress.

“If the debt limit is not raised
or suspended before the
extraordinary measures are
exhausted, the government
would be unable to pay its
obligations fully,” the CBO
report said. “As a result, the
government would have to
delay making payments for
some activities, default on its
debt obligations, or both.”

Latest Updates

Judge rejects Trump’s late
offer to provide DNA in rape
accuser Carroll’s lawsuit
Biden takes aim at Republi-
can spending cuts plan
Buffalo mass shooting gun-
man apologizes, sentenced to
life without parole

What’s up there? Possible
explanations for mystery
objects downed by U.S.
Separately, the CBO said an-
nual U.S. budget deficits will
average $2 trillion between
2024 and 2033, approaching
pandemic-era records by

the end of the decade -- a
forecast likely to stoke Re-
publican demands for more
spending cuts.

The sobering analysis
reflects the full impact of
recent spending legislation,
including investments in
clean energy and semicon-
ductors and higher military
spending, along with higher
healthcare, pension and
interest costs. It assumes no
change in tax and spending
laws over the next decade.

“Over the long term, our
projections suggest that
changes in fiscal policy must
be made to address the rising
costs of interest and mitigate
other adverse consequences
of high and rising debt,”
CBO Director Phillip Swa-
gel said in a statement.

The need to raise the debt
ceiling is driven by past
spending laws and tax cuts,
some enacted under Demo-
cratic President Joe Biden’s
Republican predecessor,
Donald Trump.

Republicans,

who control the
House of Repre-
sentatives, want
to withhold a debt
limit increase
until Democrats

extraordinary cash management
measures.

YEAR OF THE DEBT LIMIT
So far in 2023, not a day has
gone by on Capitol Hill without
lawmakers jousting over the debt
limit, as Democrats press for a
quick, clean increase in Treasury

The U.S. Capitol building is seen on the day of U.S. President Joe
Biden's State of the Union Address to a joint session of Congress
on Capitol Hill in Washington, U.S., February 7, 2023. REU-
TERS/Elizabeth Frantz

Leader Mitch McConnell has

labored, without much success so
Social Security and Medicare, the far, to smother such talk.
government’s popular pension
and healthcare ‘“Let me say one more time.
programs for  There is no agenda on the part
the elderly, are of Senate Republicans to revisit
at the center ~ Medicare or Social Security. Peri-
of the debt od,” he said at a news conference.
limit and gov-
ernment fund-
ing debate, as

Most Americans do not closely
follow Washington’s debt-ceiling

agree to deep both parties saga, but they still worry it could
spending cuts. also jockey hurt their finances, according to a
Democrats in turn to define Reuters/Ipsos public opinion poll
say the debt limit the contours conducted Feb. 6-13.

should not be of the 2024

“held hostage” to presidential ~ Fifty-five percent of U.S. adults

Republican tactics
over federal
spending.

and congres-  said they have heard little or
sional election nothing about the debate, but

campaigns. three-quarters of respondents
said Congress must reach a deal

After hitting the “There has because defaulting would add to
$31.4 tr‘illion been a Repub- their families’ financial stress,
borrowing cap on lican drum-  largely through potentially higher
Jan. 19, Treasury beat to cut borrowing costs.
Secretary Janet Social Securi-
Yellen said the ty and Medi-

Treasury can keep

up payments on debt, federal
benefits and make other
outlays at least through June
5 using cash receipts and

borrowing authority and Repub-
licans insist on first nailing down
significant reductions in future
government spending.

i il i 3% 111 B9 5 95 = IR 56

Follow/ us on social media

care,” Senate Majority Leader
Chuck Schumer, a Democrat, told
reporters on Tuesday.

Republican Senate Minority
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WEA LEE'S GLOBAL NOTE

027/1"47/2022

Chinese businessmen in the Houston
area got together last night at our TV
studio to discuss how to deal with the
bill in the Texas Senate that
proposes to ban Chinese citizens
from buying land in Texas.

This bill is full of hostility towards
Chinese and will have a far-reaching
impact on Chinese Americans into
the future, especially in the real
estate business which is tied to many
people’ s livelihood.

When we look back at history, the
Chinese immigration to the United
States was full of hardship. Many
came here as railroad workers and
laborers until the next generation
gradually reached a higher level of
success. But we still very much lack
in political representation.

and Dr. Mei. All of them are very
outstanding leaders and
businessmen and women in our

Tonight we have Larry Wong, David ~ COMMunty-

Du, Kevin Yang, Harry Sun, C C
Lee, Jim Noteware, Micheal Liu,
James Lou, Grace Jackson, Connie
Zhang, Dr. Sam Hwang, Dr. David Li

Congressman Al Green came as a
guest speaker. He said this bill totally
violates the spirit of our constitution.
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United With All Ethnic Groups
To Fight Against Bill 147

TOWN HALL

MEETING

In the meeting we decided to ask our
Latino, African and other Asian
groups to team up with us and fight
against this evil bill.

Wea H. Lee

Wealee@scdaily.com

Chairman of International District Houston Texas

Publisher Southern Daily Wea H. Lee

Southern News Group Chairman/ CEOQ

Congressman Al Green also
instructed his legal team to draft a bill
in the U.S. Congress against this bill
in the Texas Senate.

BT

Chairman of International Trade & Culture Center
Republic of Guiana Honorary consul at Houston Texas

D)

Facebook Page:
- South s S«;LII. Jlr])'nkhjcws Instagram ID:
EEERR Giroup Southern News

Make
Today
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Bohdan, “Fritz”, the deputy of commander of the unit in 79th Air
Assault Brigade, fires a rocket-propelled grenade (RPG) towards
Russian positions on a frontline near the town of Marinka, amid
Russia’s attack on Ukraine, Donetsk region, Ukraine. REUTERS/
Marko Djurica

A woman takes bread out of the rubble of her house, in the aftermath of a deadly earthquake
in Kahramanmaras, Turkey. REUTERS/Nir Elias

UTERS/Evelyn Hockstein

U.S. Senator Lisa Murkows-

ki (R-AK) leaves a classified
briefing for U.S. Senators about
the latest unknown objects shot
down by the U.S. military, on
Capitol Hill in Washington. RE-

Editor’s Choice

Rescuers carry Fatma, after be-
ing rescued from the rubble of
a collapsed building, in the af-
termath of a deadly earthquake
in Hatay, Turkey. REUTERS/
Clodagh Kilcoyne

A couple in matching heart themed sweaters walk hand in hand through Times Square on Valen-
tine’s Day in New York City. REUTERS/Mike Segar

Women with Valentine’s
Day balloons walk along a
street, amid Russia’s attack
on Ukraine, in central
Kyiv, Ukraine. REUTERS/
Gleb Garanich
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Celebrating Asian American And

Pacific Islander Heritage Month

Six Charts That Shed Light
On Images Of Asian
Americans Held By Many

By Connie Hanzhang Jin - NPR Writer

Compiled And Edited By John T. Robbins, Southern Daily Editor

“Smart.” “Hard-working.” “Nice.” Those
were among the adjectives that respondents
offered up in a recent poll when asked to
describe Asian Americans.
The poll, conducted by the nonprofit Lead-
ing Asian Americans to Unite for Change
(LAAUNCH), was another all-too-familiar
reminder that Asian Americans are still per-
ceived as the “model minority.”
Since the end of World War II, this myth
about Asian Americans and their perceived
collective success has been used as a racial
wedge — to minimize the role racism plays
in the struggles of other minority groups,
such as Black Americans.
Characterizing Asian Americans as a mod-
el minority flattens the diverse experiences
of Asian Americans into a singular, narrow
narrative. And it paints a misleading picture
about the community that doesn’t align with
current statistics.
Here’s a look at some common misconcep-
tions driven by the model minority myth.
Myth: Asian Americans are a single
monolithic group

DAILY.

Currently, more than 22 million people
of Asian descent live in the U.S., mak-
ing up approximately 7% of the nation’s
population. They trace their heritage to
different regions around the world, with
people of East Asian and Southeast Asian
descent making up the largest shares,
though no group makes up a majority.
More than 1.5 million Pacific Islanders,
who descend from Micronesia, Melane-
sia or Polynesia, live in the U.S. as well.
ASIAN AMERICANS TRACE
THEIR HERITAGE TO DIFFER-
ENT REGIONS OF THE WORLD
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The U.S. Census Bureau classifies a person of Asian de-
scent as anyone who traces their heritage to a subset of
countries in the continent of Asia. But there may be people
outside of this classification who self-identify as Asian.

Source: U.S. Census Bureau, 2019 American Community

Survey
Credit: Connie Hanzhang Jin/NPR

Academics and activists trace the term “Asian American”
to 1968, when students at the University of California,
Berkeley, founded the Asian American Political Alliance.
At the time, the group sought to unite students of Japanese,

Islanders, at 60%. The white population grew by only 1% in that time.

ent Asian-origin groups.

Myth: Asian Americans are high earning and well educated
Asian Americans have a median household income of around $78,000
a year, which is higher than the national median of about $66,000.
However, that overall statistic obscures large differences among differ-

These economic disparities are partially driven by similar disparities in
education levels among Asian Americans. The highest-earning groups

Chinese and Filipino descent to fight for political and social

recognition.

“Asian Americans and Pacific Islanders” (AAPI) is a term
that has its roots in the 1980s and ‘90s, when the U.S.
Census Bureau used the “Asian Pacific American” clas-
sification to group Asians, Native Hawaiians and Pacific
Islanders together. In 1997, the bureau disaggregated the
categories into “Asian” and “Pacific Islander.”

Scholars and activists have critiqued both terms for mask-
ing differences in histories and needs among communities,
as well as supporting the myth that Asian Americans are a

monolithic group.

Within these regional groups, a huge variety of ethnicities
exist within the Asian American community. People who
identify their heritage as Chinese, Indian or Filipino make

up the largest share.

— Indian American and Taiwanese American households — also have
the highest levels of education, while the lowest-earning groups have
comparatively lower levels of education.

Key Disparities In Income And Education Among

Different Asian American Groups

o
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MANY ETHNICITIES FALL UNDER THE

ASIAN AMERICAN UMBRELLA

Ethnicity and national origin of the Asian American population, 2012

- Pakistani

Japanese Taiveanese

1,435,426 Bangladeshi

oy Burmess

Indonesian

17staze Nepalese
e Fillpino =

Vietnamese 3,593 534 Malayslan

1,860,068 (F%) Mangelian

i Ehutaness

Asian lor.llilr!
334

Ohinawan

Daher Asian, ot specified

Other Asian, specified | 8.

Ethnicities with fewer than 100,000 people not shown.
The U.S. Census Bureau classifies a person of Asian
descent as anyone who traces their heritage to a subset
of countries in the continent of Asia. But there may be
people outside of this classification who self-identify as

Asian.

These numbers have risen rapidly in recent years. The
Asian American population is the fastest-growing racial
or ethnic group in the U.S., growing by 81% from 2000

Sri Lankan (B8 50,9

Unpacked, Asian Americans and Pacific
Share with a bachelor’s degree or higher, 2013-2015
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The U.S. Census Bureau classifies a person of Asian descent as any-
one who traces their heritage to a subset of countries in the continent

of Asia. But there may be people outside of this classification who

self-identify as Asian.

to 2019. The Hispanic population saw the second-fastest
growth, at 70%, followed by Native Hawaiians and Pacific

COMMUNITY

Source: U.S. Census Bureau, 2019 American Community Survey
Credit: Connie Hanzhang Jin/NPR

(Continued On Page C4)

(Continued From Page C3)

Six Charts That Shed Light On Images

Of Asmn Amerlcans Held By Many
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INDIAN AMERICAN HOUSEHOLDS ARE THE HIGHEST-EARNING
GROUP, WITH A MEDIAN HOUSEHOLD INCOME OF $127,000 A YEAR.
ON THE OTHER END OF THE SCALE, BURMESE AMERICAN HOUSE-
HOLDS ARE THE LOWEST-EARNING GROUP, WITH A MEDIAN HOUSE-
HOLD INCOME OF $46,000 A YEAR.

Compiled And Edited By John T. Robbins, Southern Daily Editor

In fact, a 2018 Pew Research Center study
found that Asian Americans were the most
economically divided racial or ethnic group
in the U.S., with Asian Americans in the top
10th of the income distribution making 10.7
times more than those in the bottom 10th.
Myth: Asian Americans immigrate to the
U.S. in the “right” way

More than half of those who identify as
Asian American and at least 17% of Pacific
Islanders were born outside the U.S., ac-
cording to the U.S. Census Bureau.

The Asian American community has the
highest proportion of immigrants of any
ethnic or racial group in the United States.
Yet, Asian Americans are often overlooked
in debates about immigration reform.
Asians have a wide range of reasons for
immigrating to the U.S., including those
coming as refugees or asylum-seekers. Out
of the almost 11 million estimated undocu-
mented immigrants in the U.S., around 1.5
million (14%) are from Asia, according to
the Migration Policy Institute.

A LARGE NUMBER OF ASIANS IN

AMERICA

ARE UNAUTHO-
RIZED IMMIGRANTS

QOut of the top 10 most common ori-
gin countries for unauthorized immi-
grants in the U.S., an estimated one
million people come from India, China

or the Philippines.

ORIGIN EST. NUMBER OF UNAUTHORIZED

COUNTRY? IVMIGRANTS: SERRE IR
Mexicos 5000 5%
El Salvadore 750000+ e
Guatemala: 368,000 e
India- 49,0000 e
Hondurase 4020000 &he
Chinge 354 000+ &he
Philippines: 233000+ e
Dominican Republic: 191,000 o
Colombia: 182000+ Lhe
Brauile 145,000 1%

NOTES Data as o£ 2018, Souree: Migration Policy Insfitufe Credit: Connie

Hanzhang JinNPRe

Heightened immigration enforcement
has also impacted Asian Americans.
From 2015 to 2018, Immigration and
Customs Enforcement arrested about
15,000 immigrants from Asia, according

to a report by the nonprofit Asian Amer-
icans Advancing Justice.

The report also found that Southeast
Asian immigrants were three to four
times more likely to be deported for
old criminal convictions compared with
other immigrant groups. Out of the ap-
proximately 16,000 Southeast Asians
with final removal orders in that period,
more than 13,000 had removal orders
that were based on old criminal convic-
tions.

Myth: Asian Americans Face Less
Systemic Racism And Discrimination
Since the coronavirus pandemic started,
hate crimes and violence against Asian
Americans have increased. In an April
survey conducted by the Pew Research
Center, 32% of Asian American adults
— a greater percentage than any other
racial or ethnic group — said that they
feared someone might threaten or phys-
ically attack them.

ASIAN AMERICANS AND OTHER
GROUPS REPORT NEGATIVE
EXPERIENCES SINCE THE
START OF THE PANDEMIC

About four-in-ten Americans say it is more common for
people to express racist views about people who are
Asian than before COVID-19

% saying itis ____for peopte fv express racist or rocially insensitive viaes
about each of the following groups in cur society compared to befare the
coronauirug cuthreak

More Less About as
comman common comman
Peaple who are Aslan m u 48
People who are Blec [JETN i 59
Peogie whaare white 1 86
People who are Hepanik !@ 73
*ASIaN RO weTw iaryiewed in Erglish only,
Mole: Ssare of reapandents who disn' offer an arswer nat shown. White. Bisck and Asinn
cluds thess who repart being only ona o and a8 nol Hispanio, Hispanios am of

hagkyiis UK, aduils cond
and Asmn Americars Say They e Bperierde DEcimingtion Amid 1he
ullress”

PEW RESEARCH CENTER

Share of respondents who say each of
the following has happened to them
since the coronavirus outbreak because
of their race or ethnicity.

NOTES

Asian American adults were inter-
viewed in English only. Sample does
not include Pacific Islanders.

Source: Pew Research Center survey of
U.S. adults conducted April 5-11.
Credit: Connie Hanzhang Jin/NPR

In response, the House of Representatives
passed the COVID-19 Hate Crimes Act on
May 18. The bill would have the Justice
Department appoint a point person to ex-
pedite the review of hate crimes related to
COVID-19. It would also direct resources
toward making the reporting of hate crimes
more accessible.

Despite increased news coverage of vari-
ous attacks against Asian Americans and
the upcoming legislation, the LAAUNCH
survey, which was conducted between
March 29 to April 14, found that 37% of
white Americans were not aware of in-
creased incidents of hate crimes.

But anti-Asian bias and discrimination are
not new to the pandemic. To understand
the current climate, it’s important to look
at historical context. In past periods of
national tension, especially during times
when the U.S. has been at war with Asian
countries, anti-Asian racism has similarly
risen.

Myth: Asian Americans are fairly repre-
sented in leadership positions

The recent LAAUNCH survey also found
that almost half of Americans incorrectly
believe that Asian Americans are over-
represented or fairly represented in senior
positions within American companies, pol-
itics, media or other realms.

In reality, Asian Americans are underrepre-
sented in these positions of power, holding
about 3% of these positions in comparison
with composing 7% of the U.S. population,
a report from The New York Times found
last year.

More specifically, Asian Americans have
the lowest degree of representation in polit-
ical office compared with any other racial
or ethnic group.

Asian Americans Are The Most
Politically Underrepresented
Group

When it comes to holding elected office,
as of last year Asian Americans were
underrepresented relative to their pop-
ulation by a differential of -85%. White
people were overrepresented by 46%.

Nimiber of non- White Howse and Senate momber

by racedethmicity

» Black

Asian Americans are even underrepresent-
ed in states with a high concentration of
Asian American residents, like New York
and California, according to a report by the
Reflective Democracy Campaign.
Especially since the start of collective
activism among Asian Americans in the
1960s, Asian Americans have had a rich
history of political activism and involve-
ment. But that history has not always trans-
lated to greater representation in political
leadership.

One finding in the LAAUNCH survey
may point to answers: 92% of Americans
polled said they were comfortable with
Asian Americans as doctors or friends, but
only 85% said they were comfortable with
an Asian American as a boss and 73% as a
president of the United States.

Despite these perceptions, Asian Ameri-
cans are pushing forward. Asian Ameri-
cans increased their voter turnout rate by
more than any other racial or ethnic group
in the 2020 election and in part helped Joe
Biden win Georgia. In that same year, 158
Asian Americans ran for state legislatures,
the highest number since the 2018 mid-
terms. (Courtesy https://www.npr.org/)
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